
Profile:Match2
Selection and Development with a 
Competency-Based Assessment



Agenda 

1. Personality Assessments

2. Competency Fit 

3. PM2 Reports



Why Personality? 
• It is predictive of performance

• Type vs Trait models

• FFM “gold standard” 



Profile:Match2 Assessment
• Rooted in the “Five Factor Model” 

• It is highly reliable

• And it predicts performance!  

https://www.profilematchassessments.com/PM2ResearchReport.pdf


Competency Metrics 
• Mix the primary colours

• Underpinned by psychological 
science and research

E.g. Communication skills
Sociability + Self-Esteem + 
Sensitivity + Accommodation



Choosing Competencies

• How do you choose which 
competencies you need? 

• You can choose from the list of 
names and descriptions

• Or use the JAS to help highlight 
which competencies are critical

• Move from palette to painting



From Setup to Reports

Select 
Competencies

Personality 
Assessment

Sifting Report

Interview Guide

Selection Report

Feedback Report

Personal 
Development 

Report

Job Analysis 
Survey

AND / OR

AND / OR

PLUS



Profile:Match2 Reports
• Sifting Report 

• Overview of candidate fit

• Basis for candidate 
comparison

• Inform the selection process

• “Light touch” report



Profile:Match2 Reports
• Sifting Report 
• Selection Report  

• Full interpretation of each 
competency 

• In-depth view of 
candidates’ personality 

• Granularity in distinguishing 
applicant differences



Profile:Match2 Reports
• Sifting Report 
• Selection Report 
• Interview Guide 

• Focus on aiding interview 
process

• Evidence based approach

• Questions and energiser 
follow-ups are specific to 
candidate profile



Real Example: Strategic Awareness



Profile:Match2 Reports
• Sifting Report 
• Selection Report 
• Interview Guide 
• Feedback Report

• Boost candidate experience

• Provides understanding of 
data provided

• Doesn’t expose competency 
fit



Profile:Match2 Reports
• Sifting Report 
• Selection Report 
• Interview Guide 
• Feedback Report

• Personal 
Development 
Report 

• Most in-depth report

• Panoramic view of an 
individual

• Competency fit and 
personality profile

• Detailed, nuanced and 
holistic



Profile:Match2 Reports
• Sifting Report 
• Selection Report 
• Interview Guide 
• Feedback Report

• Personal 
Development 
Report (PDR)



Get Started with Profile:Match2

1. Create an account

2. Purchase credits

3. Set up a project 

4. Send candidates the 
assessment

5. Receive reports 



info@psychological-consultancy.com

+44 (0)1892 559540

psychological-consultancy.com 


